
MANHATTAN BEACH UNIFIED SCHOOL DISTRICT

Equity, Diversity, Social Justice and Inclusion Committee
May 26, 2021

3:30-5:00 p.m. via Zoom
DRAFT AGENDA

Link to join Webinar:
https://mbusd.zoom.us/j/81055216679

Webinar Passcode: EDSJI

The MBUSD Equity, Diversity, Social Justice and Inclusion Committee will serve as an advisory committee to
provide input to District leadership and to the Board of Trustees in support of the Board goal to promote a
climate of care in MBUSD.

1. Welcome

2. Public Comments
The purpose of this section is to permit members of the public to provide a statement to the
EDSJI Committee on the agenda. We are doing our part to help in the reduction of the spread of
COVID-19. Persons wishing to address the EDSJI Committee regarding an item on the agenda
may submit a public comment, limited to approximately 400 words (3-minute equivalent). Please
do so at:
https://docs.google.com/forms/d/e/1FAIpQLSdyW0NTjlzSMbLT16unR1fZimnsUIFP3s3nDWun
HoFs6QL94g/viewform by May 26 at 12:00 p.m. Any public comments will be shared with the
Committee members and will be posted online for public viewing. If you would like to address
the EDSJI Committee via Zoom, please indicate this on the public comment form
https://docs.google.com/forms/d/e/1FAIpQLSdyW0NTjlzSMbLT16unR1fZimnsUIFP3s3nDWun
HoFs6QL94g/viewform. Public will be admitted for public comment for 20 minutes or as time
allows.

3. Mindful Moment
Mindfulness is one of the social and emotional wellness practices employed in many classrooms
around the District, as a part of helping students to learn to care for themselves. Committee
members will model that through  mindful moments to start the meeting.

4. MBUSD Board Goal, EDSJI Purpose & Scope
Background: The EDSJI committee is a Board-appointed committee established in December,
2020. The purpose of this item is to review the Committee’s role as an advisory committee that
will provide input to District leadership and to the Board of Trustees in support of the Board goal
to promote a climate of care in MBUSD.
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5. UCLA Culture & Equity Project (CEP) Sessions
Background: EDSJI Committee members participated in three professional development sessions
with Dr. Tonikkia Orange and Daryl Brook from the UCLA Culture and Equity Project.
Committee members explored topics including identity, positionality and relational trust. The
purpose of this item is to provide EDSJI Committee members an opportunity to reflect upon their
learning and discuss next steps as an advisory committee.

6. Adjournment

In compliance with the Americans with Disabilities Act, for those requiring special assistance to access the meeting
room, to access written documents being discussed at the meeting, or to otherwise participate at meetings, please
contact the Executive Assistant, Daisy Contreras, at dcontreras@mbusd.org .

mailto:dcontreras@mbusd.org

